
 

   BITE-SIZE LEARNING  

EQUALITY ACT, 
RELIGION & 
BELIEFS 
Bite-sized training 
sessions: manageable 
portions of expertise, 
designed to fit in a 
lunch hour. Equality Act, Religious Expression & Philosophical 

Beliefs 
 

The Equality Act 2010 outlaws discrimination on the ground of 
religion or belief. Whilst this may sound theoretically 
straightforward, it can sometimes be more complicated in 
practice. When it comes to the workplace, or access to goods 
and services, there has been some confusion about the extent 
to which people can go in pursuing their rights to follow their 
beliefs. This workshop revisits the legislation and guidance and 
provides time for participants to explore and discuss the 
complexities and nuances of real-life case studies and realistic 
practice examples.  
 
What do we cover? 
 

•The legal framework - refresher/summary of Equality Act with 
regards to religion & philosophical belief 
 

•Religion & belief systems - definitions and distinctions 
 

•Examples of direct and indirect discrimination 
 

•Case studies - examples of where the law was challenged 
 

•Practice examples - small group work & discussion based on 
realistic scenarios 
 

•This session is delivered on zoom to allow for easy break-out 
groups and small group discussions 
 

•A participant’s pack is provided following the session 

 

We look forward to 
joining you for this 
bite-size learning 

Cerulean Castle Hill House, 12 Castle Hill, Windsor SL4 1PD 
Call: 01753 373063 Email: info@ceruleanblu.co.uk Website: ceruleanblu.co.uk 

 
 

What is bite-size learning? 
If times are hard, the training budget is one of 
the first things to feel the squeeze. Yet research 
shows that those organisations who choose to 
continue with their learning and development 
plans out-perform those who do not. Bite-size 
learning is a great way to keep on top of training 
efficiently and cost- effectively.  

Designed by Dr Lesley Aitcheson and Cerulean’s 
team of learning & development specialist, our 
bite-size learning has a proven record with many 
organisations including top universities, 
charities, trusts, corporations, and councils. 


